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I Characteristics
of the human beings

_ Subjective perception of one’s own dign

Intrinsic human
dignity?27.28.34

Professional identity and

Intra-professional
relationships
*To be respected*
«Mutual communication
and shared knowledge?”
*Support from nurse
managers®>>*4
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: Workplace elements to support NPD \ !

Inter-professional relationships
To being seen®2%-2 and acknowledged
by other professionals®®
*Appreciation and reciprocal
communication??33-33

*To be respected for personal
competences and personal space?$-31.37
sInter-professional trust3!-3%

Organizational
characteristics
*Equal and fair health care
organizations®3*
*Adequate financial resources,
salary and reasonable
workloads®-10.29.33

Communications with patients and
significant others

*Good interactions with patients and
mutual communication??33
=Appreciation received by patients®”

ol S g Threats for NPD R

st = Strengths for NPD "'"'“--.1_‘ ’_,-"—' «Denial of the value of nursiﬂgz-"-:‘:'-:‘f“-25 -h'“-x_‘_
.‘./’ -Supporting the patient's dignity®28.36 B :__.\-’ 'A]terﬂtim"]s of the ethical c]imale*-“lﬁ-‘-f“ﬁ
i A better quality of care and patient safety®: 9 30.33.35.37.38 : ¥ =Absenteeism and abandonment of the job?27.29.34
4 «An increase of nurses motivation®2? L =Frustration, depression, lack of motivation, loss of confidence, reduced K
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